UNIVERSITY OF CALIFORNIA | A o of ]
RIVERSIDE sence”

COMMITTEE ON DIVERSITY & EQUAL OPPORTUNITY

January 26, 2017

To: Dylan Rodriguez, Chair
Riverside Division of the Academic Senate

From: Manuela Martins-Green, Chair ;[LLQ M&’ M

Committee on Diversity & Equal Opportunity

Re: Second Round. Revision to APM 278 & APM 210-6 Health Science
Clinical Professor Series

The Committee on Diversity and Equal Opportunity met to consider the second round of
revisions to APM 278 & APM 210-6. Overall, the committee did not find any issues with
the suggested changes in regards to diversity. However, the committee recommends the
new language found in APM 210-6 under the scope of teaching be broadened to include
trainees.

Language found in redline version of proposal:

...including development of particularly effective strategies for the educational
advancement of students in various underrepresented groups. (For the full statement on
criteria for evaluating teaching in the Professor series, see APM - 210-1-d(1).)

CoDEO recommendation:

...including development of particularly effective strategies for the educational
advancement of students and trainees in various underrepresented groups. (For the full
statement on criteria for evaluating teaching in the Professor series, see APM - 210-1-d(1).)



